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Dr. nedhal najeeb alazawi

Fine arts insinuate of girls
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Abstract

The current research aims to reveal the level of satisfaction of the Counselors with the
evaluation of their performance according to gender, and to formulate the predictive
equation for the level of performance through knowing the level of satisfaction with the
evaluation. 16 paragraphs contains alternatives that measure the level of satisfaction (weak,
medium, and high) (1, 2, 3), that is, with a hypothetical average of (32). The study sample
consisted of (100) educational counselors included (45) males and (55) females. The results
concluded that the level of satisfaction with performance is below the mean when compared
with the hypothetical average of the scale of satisfaction with evaluation, that the gender

variable does not affect the level of satisfaction with the evaluation.
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Conclusions: In light of the research results, the researcher concluded the

following conclusions:

1.

One of the important reasons for the low level of satisfaction with performance
evaluation is due to the unilateralism of the evaluation source, which is the
specialized managers and supervisor

The researcher believes that the annual performance evaluation form did not

reach the required level for the teachers

. Weak organizational awareness among decision—makers about the special goals

of the extension process
Lack of practical and applied coherence between the educational goals and the

goals of the extension process

. The interaction of the sample members with the scale of satisfaction is good by

answering the scale paragraphs

. Weakening the mentors ’conviction about the performance evaluation

mechanisms.

[~ -2



Baniilly dag i) aadl dan (VA) Slal (Vs )asad) Y Y\

: Glua i)

DAY Claaglly Balll oag

o inely e Mail i oaslal) aull Jie e giia audi bl Jaxis )

JaLil) 1Y) asi e ) gy cpealaia¥) i piially Golaal elyse il Y

& Lad ola Y1 Adeal) 8 i) clealal) 3 (el a8y Alad Jlsil 58 Jomis ¥
Lo Jaelly Leson aems Aol fuddell Sy patlnsibe

aeilois Agal s Pt 5 Caal 3pay pndly Cpabyall Cappilly gkl ajh Aal L
el

STy il gl Lol (sgiana e 8535l Jalsadl dallaas L) .o

SV s e 3 allad) Claalad) Coylat (e 520891 .7

CColsial) oY1 Ailay Jie o )3Y) i) (g Al de siia Guylia aladiuly el LY
Recommendations:

Activating various evaluation methods such as external evaluation, such as

colleagues and guides

1. Engaging school principals and specialized supervisors in training courses on
comprehensive performance evaluation

2. Activating an effective communication channel between the school administration
and the teachers in the universities concerned with the extension process to
hear their proposals about educational science in all its aspects and work on it

3. Providing development and training opportunities for counselors, teachers and
class counselors, and making use of their professional experiences and

knowledge abilities
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4. Attention to treating the factors affecting the level of job satisfaction and
performance

5. To benefit from the experiences of international universities in the field of
performance evaluation

6. Thinking about using various other measures to evaluate performance, such as
the balanced scorecard
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