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Abstract 

The research aims to identify the level of functional engagement and hope-based 

thinking of kindergarten teachers, identify if there is a significant difference in 

functional engagement and hope-based thinking in terms of specialization and years 

of service for kindergarten teachers, identify if there is a significant correlation 

between functional engagement and hope-based thinking of kindergarten teachers. 

The current research is determined by kindergarten teachers in the Second Rusafa 

Baghdad Education Directorate for the academic year (2022-2023). In order to 

achieve the objectives of the research, the researcher prepared a functional 

engagement scale, which consists of (45) items in three areas: Perceptual and 

functional engagement consists of (15) items, emotional engagement consists of (17) 

items, physical or material engagement consists of (13) items. The scale was 

presented to a group of experts in the field of educational and psychological sciences 

and the field of kindergartens, and the scale of hope-based thinking designed by 

Snyder (1991) was adopted. The results showed that the research sample has 

functional engagement and hope-based thinking at a high level. There is a statistically 

significant positive correlation between functional engagement and hope-based 

thinking. There is no significant difference in functional engagement and hope-based 

thinking in terms of specialization (kindergarten, other specialization). There is a 

significant difference in functional engagement and hope-based thinking in terms of 

years at range (1-10) years. 

Keywords: functional engagement, thinking based on hope 
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Recommendations: In light of the findings of the current research, the 

researcher recommends the following: 

1.As a result of the teachers’ job involvement, the Directorate must provide them 

with support in order to continue and strengthen this feeling. This is done by 

giving them a set of incentives and rewards to achieve transparency and justice in 

front of the teachers, as well as to ensure the success of their work 

2.Work on developing thinking based on hope in the hearts of female teachers in a 

way that contributes to their effectiveness in dealing with circumstances and life 

changes according to common sense through holding seminars and training 

courses. 

Suggestions: In order to complete the aspects of the current research, the researcher 

suggests conducting the following studies: 

 Thinking based on hope and its relationship to some other variables such as (self-

evaluation, emotional awareness) 

 The role of principals in promoting job involvement among kindergarten teachers. 
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