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Abstract  

The current research aims to identify the level of organizational silence among 

kindergarten teachers according to the variables of specialization (kindergarten, other 

disciplines) and years of service. The sample consisted of 400 teachers who were 

randomly selected from 18 kindergartens in the city of Baghdad. The researcher 

adopted Dyne et al.'s (2003) definition of organizational silence and its three 

dimensions (submission, defensive, and positive social) in constructing a scale of 

organizational silence that includes 19 scenarios, each of which has three options, 

which was applied to the research sample. To analyze the collected data, the 

researchers used chi-square, bicierial, a t-test for one sample, and a t-test for two 

independent samples. The results revealed that kindergarten teachers have a 

significant level of organizational silence in its dimension (positive social), and there 

are no significant differences according to the variable of specialization or in all 

dimensions. It also showed that there are no significant differences in the years of 

service concerning the two dimensions of submission and defense, and significant 

differences appeared concerning the positive social dimension for years of service. 

The researchers came up with a number of recommendations and suggestions. 
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conclusions 

The results showed that kindergarten teachers have a high level of positive social 

silence 

Recommendations 

In the light of the research results, the two researchers recommend 

1.Urging educational departments to support the proposals and viewpoints of 

kindergarten teachers and take care of them 

2.Encouraging kindergarten teachers not to fear the negative effects that they may 

face when expressing frank opinions 

3.Directing kindergarten administrations to accept with open arms what teachers say 

about work problems that exist within kindergartens, and to allow them to 

participate in solving them, given that this is part of their work and specialization. 

Suggestions  

The two researchers suggest conducting the following future studies: 

1.Knowing the causes of organizational silence among kindergarten teachers 

2.The impact of organizational silence on the job performance of kindergarten 

teachers 

3.The relationship between organizational silence behavior and the personality 

characteristics of a kindergarten teacher 

4.The relationship between organizational silence behavior and the variables  ( age, 

marital status 
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